
PEER TEAM REPORT ON 
INSTITUTIONAL ACCREDITATION OF 

GOVERNMENT COLLEGE KARSOG 
DIST. MANDI (HIMACHAL PRADESH)-175011 

Section I: GENERAL 

1. Name & Address of the Institution Government College Karsog Dist. Mandi HP 

2. Year of Establishment 

3. Current Academic Activities at the 06 

institution(Number) 

Departments/Centers 

Programmes/ Course offered 

Permanent Faculty Members

Permanent Support Staff

Students 

4. Three major features in the 
institutional Context 

(As perceived by the Peer Team) 

5. Date of Visit of the Peer Team 

(A detailed visit Schedule may be 
included as Annexure) 

6. Composition of the Peer Team 
which undertook the on-site visit: 

Chairman: 

Member Coordinator : 

Member: 

NAAC Co-ordinator: 

1994 

Government College Karsog Peer Team Report

18 

Under Graduate =3(Humanities, Science, Commnerce) 

Post Graduation=3(English,Hindi and Political Science)
24 ( Regular Teachers-=17, PTA Teachers=7) 
18 

Information 

1926 

A rural hilly area College catering to socially
and economically backward and rural area 
students. 

Participation in cultural, sports & extension 
activities with value based education. 

Created very good physical and ICT 
infrastructure through RUSA grants

23-24 March, 2018 

Prof. Bhabesh Chandra Goswami

Dr. Aravind Joshi

Dr.(Mrs.) Taranjeet Sood 

Dr. Mohit Tiwari, Assistant Adviser, NAAC 
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Section II: CRITERION WISE ANALYSIS

Observations (Strengths andor Weaknesses) on each qualitative metrics of the 
key indicator under the respective criterion (This will be a qualitative analysis 
of descriptive nature aimed at critical analysis presenting strength and 
weakness of HEI under each criteria) 

(Key Indicator and Qualitative Metrics (QM) in Criterion I) 
1.1. Curricular Planning and Implementation: 

1 
1.1. The institution ensures effective curriculum delivery through a well 

planned and documented process

M 

Criterion 1 - Curricular Aspects

1.2Academic Flexibility: 
1.3 Curriculum Enrichment: 
1.3. Institution integrates cross cutting issues relevant to Gender, Environment 

and Sustainability, Human Values and Professional Ethics into the 
QCurriculum 
1 

M 

1.4 Feedback System: 

Qualitative analysisof CriterionI (300 to 500 words) 
The Government College, Karsog located in hilly rural area caters needs of 
education of this area in humanities, basic Sciences and commerce at 
undergraduate level with CBSC system along with M.A. in English, Hindi and 
Political Science. The curriculum at UG & PG level is designed and developed 
by parent university i.e. H.P. University. The college provides diverse and 
flexible programmes of study as envisaged in CBCS guidelines by the H.P. 
University. All three PG Courses are introduced in last two years only. College
regularly organizes experts lectures on human and legal right and also on gender 
equality to sensitize students and celebrate different days. Environmental 
Science is a part of the college curriculum, compulsory for all irrespective of 
streams. Social responsibility and sensitization towards environmental issues,
society and health in students is well invoked through NSS, NCC, Rovers & 
Rangers units and Eco Club. To encourage girl students to pursue higher
education, Government has waived tuition fee for them.
College have introduced few value added causes in IT but has discontinued them 
since 2016-17. However they introduced ability/skill enhancement courses on 
writing skills, communication skills and creative writing, book & media
reviews etc. For holistic development of the students, college may introduce 
some mandatory non-credit courses on human values, professional ethics & 
related to sports. Formal feedback mechanism on curriculum etc. from 
stakeholder should be developed at the earliest. 

Government College Karsog Peer Team Report Page 2 



2.2 
2.1 Student Enrolment and Profile: 

2.2. 
1 

M 

2.3 

1 

Q 
M 

2.3. Student centric methods, such as experiential learning, participative 
learning and problem solving methodologies are used for enhancing 
learning experiences 

4 

Qi 
M 

2.3. Innovation and creativity in teaching-learning 

1 

M 

2.4 Teacher Profile and Quality:
2.5 Evaluation Process and Reforms: 

M 

2.5. Reforms in Continuous Internal Evaluation(CIE) system at the institutional 
level

2.5. 

Criterion 2 - Teaching-Learning and Evaluation 

3 

(Key Indicator and Qualitative Metrics (0,M) in Criterion I1) 

M 

2.5. Mechanism of internalassessment is transparent and robust in terms of 
frequency and variety

Catering to Student Diversity: 

4 

The institution assesses the learning levels of the students, after admission 
and organises special programs for advanced learners and slow learners

Qi 

Teaching-Learning Process:

M 

2.5. The institution adheres to the academic calendar for the conduct of CIE 

1 

M 

Mechanism to deal with examination related grievances is transparent, time-bound and efficient 

2.6 Student Performance and Learning Outcomes: 2.6. Program outcomes, program specific outcomes and course outcomes for all programs offered by the institution are stated and displayed on websiteQ and communicated to teachers and students
2.6. Attainment of program outcomes, program specific outcomes and courseoutcomes are evaluated by the institution
Government College Karsog Peer Team Report 
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M 

2.7 Student Satisfaction Survey:

Qualitative analysis of Criterion II (300 to 500 words) Admission is done through merit and as per rules laid down by the university and state government. On the commencement of session principal addresses to the students. Care is taken by the college to encourage slow learners by arranging remedial classes, assignments etc. to improve their performances whileadvance learners are given extra assignment & are encouraged to take part 
in activities such as quiz, essay writing, different competitions and seminars. 
Peer group learning is promoted amongst slow & advance learners. 
Collaborative learning is promoted through participation in NSS, NCC, Rovers 
& Rangers activities, red ribbon club, Sports & cultural activities. The college
magazine Kamaksha Published annually. Educational tours, fields visits for 
plant collection, bird watching etc are also organised. There are 08 teachers
having Ph. D.'s out of 27 full time teachers. Permanent teacher's recruitment 
process as per the Govt. norms. However more teachers on permanent basis are 
needed, although they have sanctioned posts but could not filled due to 
government constraints. Evaluation process as formed by the affiliating 
university is followed. CCE & internal evaluation carries waitage of 30% in 
UG and PG. There are many indicators faculty keep in mind while evaluating, 
such as class attendance, class assignments, scores in mid- term examination etc. 

All grievances regarding internal examination are redressed by the examination 
committee & HOD's while in external examination, the university rules are 
followed. Average pass percentage is almost 100% of outgoing (final Year)
student. The conductance of student satisfaction survey is not evident. PSO, CO 
of all courses are decided by the university and is on university's website whichis communicated to students through IT lab & ICT resource centre of the 
college. Preliminary analysis are made to assess attainment of POS, CO»S etc. which seems to be based on scattered oral data. Proper documentation needs to be done for exact evaluation. 
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 had 

im
ple

me
nte

d 

We
lfar

e

me
asu

rem
ent

 of
 

Him
ach

al Go
vt. and the 

aff
ilia

tin
g have

 any 

aut
ho

rity
 in

 
this

 

reg
ard

. 

E-g
ov

ern
anc

e is
 

at
 

rud
im

ent
ary

 

stag
e. 

Co
lleg

e

De
par

tm
ent

 of
 

Hig
her

 

Ed
uc

ati
on

, 

Go
ve

rnm
en

t of
 

H
. 

P.
 

The 

Ins
titu

tio
n doe

s not and 

pro
mo

tio
ns 

(pr
oce

du
re 

&
 

po
lici

es)
 of

 
staf

f are 

dir
ect

ly

co
ntr

oll
ed

 by
 

the 

dep
loy

ed 

suc
ces

sfu
lly

 

ma
jorl

y 

thro
ugh

 

RUS
A 

gra
nt. The 

rec
rui

tm
ent

, 

tra
nsf

ers
 

col
leg

e in
 a 

dec
ent

ral
ize

d and 

par
tic

ipa
tiv

e 

mod
e. 

Str
ate

gic plan
s 

dev
elo

ped
 &

 

Im
po

rta
nt 

ad
mi

nis
tra

tiv
e and 

aca
dem

ic

pro
ces

ses
 are duly
 

ma
nag

ed

by
 

the 

the 

pri
nci

pal
 is

 
res

po
nsi

ble
 for 

day
-to

-da
y 

adm
ini

stra
tio

n of
 

the 

col
leg

e. 

ma
nag

em
ent

 of
 

the 

col
leg

e is
 

res
ted

 

with
 the 

Sta
te 

Go
vt. A

t 
Ins

titu
tio

na
l 

lev
el. 

Hig
her

 

Ed
uca

tion
 is

 
the 

pol
icy

 

mak
ing 

/ 
con

tro
llin

g 

aut
ho

rity
. 

Ov
era

llThe 
vis

ion
 &

 
mi

ssio
n of

 
the 

col
leg

e is
 

cle
arly

 

def
ine

d. The 

Di
rec

tor
ate

 of
 

Qu
alit

ativ
e 

ana
lys

is of
 

Cr
iter

ion
 V

I 
(300

 to
 

500 

wor
ds)

Post
 

acc
red

ita
tio

n 

qua
lity

ini
tia

tiv
es 

(se
con

d and 
sub

seq
uen

t 

cyc
les)

Q
M

 

of
 

firs
t 

cyc
le) 6.5

.5|
 

Inc
rem

en
tal

 

im
pro

ve
me

nts
 

mad
e 

dur
ing

 the 
pre

ced
ing

 five
 

yea
rs (in case

 

thr
ou

gh
 

IQA
C set up

 

as
 

per 

nor
ms

QIM 

me
tho

do
log

ies
 of

 
op

era
tio

ns and 
lea

rni
ng

out
com

es

at
 

per
iod

ic 

int
erv

als
 6.5

.2 The 

ins
titu

tio
n 

rev
iew

s its 
tea

ch
ing

lea
rni

ng

pro
ces

s,
str

uc
tur

es 
&

 

6.5 

In
ter

na
l 

Qu
ali

ty 

As
su

ran
ce

 

Sy
ste

m:
 Q,M 

ut
ili

sa
tio

n of
 

res
ou

rce
s 6.4.

3
In

sti
tut

ion
al 

Q
M

 
6.4

.1

In
sti

tu
tio

n 

co
nd

uc
ts

int
ern

al and 

ex
ter

na
l

fin
anc

ial
 

au
dit

s

reg
ula

rly
 

6.4 

Fi
na

nc
ial

 

M
an

ag
em

en
t and 

Re
sou

rce

Q
M

 
tea

chi
ng

6.3 

Fac
ulty

 

Em
po

we
rm

nen
t 

Str
ate

gie
s: 

Q
M

 

min
ute

s of
 

me
eti

ng
s and 

im
ple

me
nta

tio
n of

 
the

ir

res
olu

tio
ns

 

Q
M

 
tea

chi
ngstaf

f6.3
.1The 

re
dr

es
sa

l 
m

ec
ha

ni
sm

 
pr

oc
ed

ur
es

, 

rec
ru

itm
en

t, 

pro
mo

tio
na

l 

po
lic

ies
 as

 
well

 as
 

gri
ev

an
ce 

Q
M

ad
m

in
is

tra
tiv

e 

set
up

, and 

fun
cti

on
s of

 
var

iou
s

bo
die

s,

ser
vic

e

rul
es,

Co
lleg

e 

Ka
rso

g Pee
r 

Tea
m 

Re
po

rt 

QiM 

ins
titu

tio
na

liz
ing

 the 

qu
ali

ty

ass
ura

nc
e 

str
ate

gie
s and 

pro
ces

ses
 6.5.

1 | 
Int

ern
al 

Qu
alit

y 

As
sur

anc
e Cell

 

(1Q
AC

) has 
co

ntr
ibu

ted
 

sig
nif

ica
ntl

y for 

str
ate

gie
s for 

mo
bil

isa
tio

n of
 

fun
ds and the 

opt
im

al

M
ob

ili
za

tio
n: 

staf
f6.3

.5|

In
sti

tut
ion

 has 
Pe

rfo
rm

an
ce

 

Ap
pra

isa
l 

Sy
ste

m for 
tea

ch
ing and non 

6.2
.4

Ef
fe

cti
ve

ne
ss

 of
 

va
rio

us 

bo
di

es
/ce

lls
/co

m
m

itt
ee

s is
 

evi
den

t

thr
ou

gh

in
sti

tu
tio

n has 

eff
ec

tiv
e 

we
lfa

re 

me
asu

res
 for 

tea
ch

ing
 and non 
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9 

Q
M

 the 
gre

at

Ind
ian

pe
rso

na
lit

ies
. 7.1

.1 

| 
In

sti
tut

ion
 

org
an

ize
s 

na
tio

na
l 

fes
tiv

als
 and bir

th 

/ 
dea

th

an
niv

ers
ari

es
 of

 

8 Hu
ma

n

Va
lue

s and 

Pr
ofe

ssi
on

al 

Eth
ics

In
cl

us
io

n and
 

Si
tu

at
ed

ne
ss

 
Di

ffe
ren

tly
 

able
d Pa

per
les

s 
offi

ce 
" 

c)
 

Pe
de

str
ian

 

Fri
en

dly roa
ds

b)P
ub

lic
Tr

an
sp

ort
 

a)
 

Bi
cy

cle
s

Q
M

 

" 7.1
.7 

Gre
en 

Pr
ac

tic
es 

Q
M

 
7.1

.6

| 
Rai

n 

wa
ter

ha
rv

es
tin

g 

str
uc

tur
es

 and 

ut
ili

za
tio

n in
 

the 

cam
pu

s

"E
-w

as
te

m
an

ag
em

en
t 

" 
Liq

uid
 

wa
ste

 

Q
M

 

" 7.1
.5 

Wa
ste 

Ma
nag

em
ent

 

ste
ps 

inc
lud

ing
: 

En
vi

ro
nm

en
tal

 

Co
ns

cio
us

ne
ss and 

Su
sta

in
ab

ili
ty

 

c)
 

Co
mm

on
 

Ro
om

 
b)

 Q
M

 
7.1

.2 
| 

a)
 Gen

der
Equ

ity

7.1 

In
sti

tu
tio

na
l 

Va
lue

s and 

So
cia

l 

Re
sp

on
sib

ili
tie

s: (Ke
y 

Ind
ica

tor
 and 

Qu
ali

tat
ive

 

Me
tric

s 

(QM
) in

 
Cr

ite
rio

n VI) 

C
rit

er
io

n 7-
 

In
st

itu
tio

na
l 

Va
lue

s and Be
st 

Pr
ac

tic
es

 

de
pa

rtm
en

ts.
 

in
 

pla
ce for the 

pe
rio

dic

rev
iew aud

it of
 

ad
m

in
ist

ra
tiv

e and 

ac
ad

em
ic

str
en

gth
en

ed
. 

De
tai

ls of
 

qu
ali

ty

ini
tia

tiv
e by

 
IQA

C 

to
 

be
 

do
cu

me
nte

d. N
o 

pol
icy

-
As

so
cia

tio
n 

(PT
A)

. The 

Int
ern

al 

Qu
ali

ty 

As
su

ran
ce

 cell
 

(IQ
AC

) 

nee
ds to

 
be

 Iike
 

en
ga

gin
g

tea
ch

ers

on
 

nee
d 

bas
is etc.

 are 
ge

ne
rat

ed
 

thr
ou

gh
 

Pa
ren

t -
Te

ach
er KU

SA 

nf
ra

str
uc

tu
re

 

de
ve

lop
m

en
t 

gra
nt from

 

tim
e to

 
tim

e.

Ad
dit

ion
al 

res
ou

rce
s Co
lle

ge also
 

rec
eiv

es

de
ve

lop
m

en
t 

gra
nts from

 

UGC
 

&
 

the 
MH

RD
, GOl 

und
er

of
 

its 

owW
n. It

 
is

 
ful

ly 

fun
ded

 by
 

H
. 

P.
 

Gov
t. &

 
De

pa
rtm

en
t of

 
Hi

gh
er

Ed
uc

ati
on

. 

at
 

reg
ula

r

int
erv

als
. The 

co
lle

ge
 

doe
s not hav
e any 

res
ou

rce

m
ob

ili
za

tio
n 

pol
icy

(D
ivy

an
gja

n) 
fri

en
dli

ne
ss 

" 
Gre

en 

lan
ds

ca
pin

g with
 

tree
s and 

pla
nts

.

Pl
as

tic
-fr

ee
 

ca
mp

us

St
ud

en
ts,

 
sta

ff 
usi

ng 

m
an

ag
em

en
t So

lid
wa

ste
m

an
ag

em
en

t 
Co

un
se

llin
g Ins
titu

tio
n 

sho
ws 

gen
der

 

sen
sit

ivi
ty in

 
pro

vid
ing

 

fac
ilit

ies
 

such
 as: 

Sa
fet

yand 
Se

cu
rity
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0 

im
pa

ct the live
s of

 
the 

peo
ple

 in
 

gen
era

l

inc
lud

ing
 

soc
ial and 

gen
der

 

eq
uit

y,

co
mm

un
ity

 

ser
vic

e by
 

sp
rea

din
g 

aw
are

ne
ss 

abo
ut the 

va
rio

us

iss
ues wh
ich

ins
titu

tio
n 

-
co

mm
un

ity
 

int
erf

ac
e. The 

col
leg

e

em
ph

asi
s

soc
ial

up
lift

me
nt by

 

Sec
ond

 best
 

tra
ns

ac
tio

ns
. 

tra
nsp

are
ncy

 in
 

fin
anc

ial 

fun
ctio

ns will 
imp

rov
e 

thr
oug

h 

onl
ine

 

fin
anc

ial 

pe
rio

dic
 

aud
its 

to
 

ens
ure

 

tra
ns

pa
ren

cy
 and 

eff
ica

cy

of
 

all 
fin

an
cia

l 

ma
tte

rs.
 The 

Go
ve

rnm
en

t 

ins
titu

te loc
al

aud
it

de
pa

rtm
en

t of
 

sta
te 

go
ve

rnm
en

t 

co
nd

uc
ts 

Ch
and

ra Bo
se, raji

v

Ga
ndh

i,

Dh
yan

Ch
and

,

Jaw
ah

arl
al 

Ne
hru etc. 

Bei
ng

a 

dea
th 

an
niv

ers
ari

es 

of
 

gre
at 

Ind
ian

 

pe
rso

na
liti

es like
 

Ma
hat

ma
 

Ga
nd

hi,
 

Su
bh

ash
 

Al
ter

na
tiv

e 

ene
rgy line

 

Sol
ar may 

be
 

im
ple

me
nte

d. 

Ins
titu

te 

org
an

ise
s 

birt
h and 

de
pa

rtm
en

t, 

Loc
al

NG
O's etc.

 The 

co
lle

ge uses
 

50% LED for 
ene

rgy

sav
ing

s.

out by
 

stu
de

nts
 and sta

ff in
 

co
lla

bo
rat

ion
 

with
 

vil
lag

ers
 of

 
loc

al

pa
nc

ha
ya

t, 

for
est

cam
pus with

 

ade
qu

ate tree
 

pla
nta

tio
n. Tre

e 

pla
nta

tio
n 

pro
gra

mm
es are 

car
rie

d

A
t 

pre
sen

t

col
leg

e

offi
ce is

 
not 

pa
pe

rle
ss.

 The 

col
leg

e has 
a 

cle
an and 

gre
en 

stu
den

ts are 
usin

g

pub
lic

tra
nsp

ort
. 

Mo
st of

 
them

 

ge
ne

ral
ly wal

k to
 

the 
co

lle
ge

.N
o 

pla
stic zon

e (As such
 

wh
ole

 

stat
e is

 
dec

lar
ed

as
 

N
o 

pla
stic

 

zon
e), Sta
ff and 

abu
nda

nce
 

qu
ant

ity

in
 

and 
aro

und

the 
cam

pus
. 

Co
lleg

e has 
gre

en 

pra
cti

ces
 like
 The 

col
leg

e doe
s not hav
e rain

 

wa
ter

ha
rve

sti
ng

 as
 

they
 

hav
e 

wa
ter

res
ou

rce
s in

 

ha
zar

do
us and E

- 
wa

ste with
 

zero
 

co
mp

rom
ise with

 the 

en
vir

on
me

nta
l 

iss
ues

. 

de
gra

da
ble

 

wa
ste

. A
 

co
mm

itte
e may 

be
 

for
me

d who take
 

care
 to

 
dis

po
se of

 

con
cer

ned
 

dep
art

me
nt take

 

app
rop

ria
te 

me
asu

res
 

wh
ile 

han
dli

ng bio and non bio 

Co
lleg

e has 
a 

Co
mm

on room
 for girl 

stu
den

ts with
 

mi
nim

um
 

fac
ilit

ies
. The 

rel
ate

d to
 

this
. The boy 

stu
den

ts 

sho
uld

 also
 be

 
sen

siti
sed

 

abo
ut 

Ge
nde

r 

equ
alit

y. 

app
oin

t a 
girl 

stu
den

t as
 

Ge
nde

r

Ch
am

pio
n' who will

 

coo
rdi

nat
e the 

eve
ntstime

 

-to
-tim

e. Thi
s cell

 

org
an

ise
s 

pro
gra

mm
es for 

gen
der

sen
sit

ivi
ty and also

 The 

col
leg

e has 
a 

Wo
me

n cell
 

that
 

cou
nse

ls and 

sen
sit

ise
s the girl

 

stu
de

nts from
 

Qu
ali

tat
ive

 

ana
lys

is of
 

Cr
ite

rio
n VII (300

 to
 

500 

wo
rds

) 

Q,M 

dis
tin

cti
ve

 to
 

its 
vis

ion
,

pri
ori

ty and 
thr

ust
 

7.3
.1|

 

De
scr

ibe
/E

xp
lai

n the 

pe
rfo

rm
an

ce
 of

 
the 

ins
titu

tio
n in

 
one area

 

7.3 

In
st

itu
tio

na
l 

D
is

tin
ct

iv
en

es
s:

 

Q
M

 7.2
.1 

De
scr

ibe

at
 

lea
st two 

ins
tit

uti
on

al bes
t 

pra
cti

ce
s (as per 

7.2 

Be
st 

Pr
ac

tic
es

: QiM 
9 

7.
1.

1| The 

ins
tit

uti
on

 

ma
int

ain
s 

com
ple

te

tra
ns

pa
ren

cy
 in

 
its 

fin
an

cia
l, 

ac
ad

em
ic,

 
ad

m
ini

str
ati

ve
 and 

pra
cti

ce 

ado
pte

d by
 

the 
col

leg
e is

 
the 

de
ve

lop
me

nt of
 

an
 

act
ive

 The 

col
leg

e has 

su
bs

eq
ue

ntl
y 

ins
titu

ted
 and 

au
gm

en
ted

 an
 

ICT 

inf
ras

tru
ctu

re.
 

NA
AC

 
for

ma
t)

au
xil

iar
y 

fun
cti

on
s 
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3 Go
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m
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Pag
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1 

Ch
all

en
ge

s: 
pr

og
ram

m
e. 

inn
ov

ati
ve

 and 
in

cu
ba

tio
n 

4)
 

Ext
ra rura

l 

fun
din

g 

res
ear

ch
 and 

in
tra

str
uc

tu
ra

l 

de
ve

lop
m

en
tal

 

seh
em

es.

fac
ilit

y. 
2)

 
Wid

e 
co

un
se

lli
ng

. 
3)

 
Mor

e 

inv
olv

em
en

t of
 

stu
de

nts
 in

 
Pe

rso
na

lity
 

De
ve

lop
me

nt 

&
 

car
rie

r co
m

po
st 

1)
 

Op
en

ing

of
 

area
 

spe
cif

ic new 

co
urs

es.
 

Op
po

rtu
nit

ies
 :

 
7)

 
Lac

k of
 

res
ear

ch

cu
ltu

re in
 

the 
co

lle
ge

.

6)
 

Un
av

ail
ab

ilit
y of

 
boy

s 

ho
ste

l.

5)
 

Ina
de

qu
ate

 

fac
ult

y and the
ir

oc
cas

ion
al 

tra
nsf

er.
 and 

ind
us

tri
es

 i.e. 

Ind
us

try

� 
ac

ad
em

ia 

int
erf

ac
e. 

4)
 3

) 
The 

col
leg

e has no
 

reg
ist

ere
d 

Alu
mn

i 

As
so

cia
tio

n. 

2)
 

Co
lle

ge doe
s not hav
e 

inn
ov

ati
ve

 add on/ ski
ll 

bas
ed 

co
ur

se
s. 

1)
 

Co
lle

ge has no
 

au
ton

om
y in

 
fin

an
cia

l and 

aca
den

mi
c

ma
tte

rs.

W
ea

kn
es

s
6)

 5
) 

En
th

us
ias

tic
 

you
ng

Fa
cu

ltie
s. 

4)
 

It
 

pro
vid

e 

val
ue 

bas
ed 

ed
uc

ati
on

 to
 

poo
r and loc
al 

rur
al 

stu
de

nts
. 

3)
 

Mo
re tha
n 

55%
o Gir
l 

stu
de

nts
.

2)
 Str

en
gth

: 

W
eak

nes
ses

,

Op
po

rtu
nit

ies

&
 

Ch
all

en
ge

s

(SW
OC

) (300
 to

 
500 

wo
rds

)

Se
cti

on III:
 

0V
ER

AL
L

AN
AL

YS
IS

ca
m

pu
s.

1)
 

The 

col
leg

e has 
spr

aw
lin

g, 

bea
uti

ful
 

po
llu

tio
n free

 and eco 

ba
sed

 
ed

uc
at

io
n.

 atte
nd

soc
ial

up
lift

me
nt by

 
em

po
we

rin
g loca

l 

rura
l 

you
th 

thr
oug

h 

val
ue and skil

l 

en
vi

ro
nm

en
tal

 

ce
ntr

es for 
en

tre
pr

en
eu

rs
hi

p and 

de
ve

lo
pm

en
tal

 

5)
 

Bei
ng an

 
only

 

hig
her

ed
uc

ati
on

 

ins
titu

tio
n in

 
the area

 

am
ple

 

po
ss

ib
ili

tie
s to

 

pu
bli

cit
y o

f 

org
ani

c 

far
mi

ng

inc
lud

ing
 

cre
ati

on
of

 

Ver
mi

Co
lle

ge lac
ks

for
ma

l

lin
ka

ge
s with

 

cen
tre

s and 

or
ga

nis
ati

on
s o

f 
ex

ce
lle

nc
e 

Gi
rls

 

ho
ste

l in
 a 

rem
ote rur

al area
.

Goo
d ICT 

in
fra

str
uc

tu
re

 

with
 

ad
eq

ua
te

nu
mb

er of
 

co
mp

ute
r 

sy
ste

ms
. 

bas
edo

n 
In

sti
tu

tio
na

l 

St
ren

gth
s, 

-
frie

nd
ly

co
nc

ern
s, 

cle
an

lin
es

s etc.
 

The 

di
sti

nc
tn

es
s of

 
the 

co
lle

ge

is
 

to
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5)
 

Av
ail

ab
ilit

y of
 

ade
qu

ate
, 

able
, 

ha
rdw

ork
ing

 and 
qu

alif
ied

 

fac
ulty

.

4)
 3

) 
Fir

st 

ge
ne

rat
ion

 

stu
de

nts
. 

2)
 

Poo
r 

So
cio

 -
ec

on
om

ic

ba
ck

gr
ou

nd
 of

 
the 

stu
de

nts
. 

from
 

dif
fer

en
t 

fun
din

g

ag
en

cie
s. 

1)
 

Te
ac

he
rs

sho
uld

ex
plo

re the 
ave

nu
es for 

tak
ing

up
 

m¡
jor

 and 
min

or 

pro
jec

ts 

Tim
e 

m
an

ag
em

en
t in

 
CB

CS and 

sem
est

er

sys
tem

for 
oth

er 

ac
tiv

iti
es

. 



Go
ve

rn
me

nt 

Co
lleg

e

Ka
rso

g Pee
r 

Tea
m 

Re
po

rt Pag
e 1

3 

Pla
ce:

kA
RS

O
G

 

Da
te:

24]0
3]20

18 

Dr. 
M

oh
it 

Ti
w

ar
i 

NA
AC

 
C

o-
or

di
na

to
r 

3 

Dr. 
(M

rs.)
 

Ta
ran

jee
t 

Soo
d 

M
em

be
r

4433]
2o18 

2 

Dr. 
Ar

av
ind

 
Jos

hi 

M
em

be
r

C
o-

or
di

na
to

r G
os

w
am

i P
rof

.
Bh

ab
es

h
Ch

an
dr

a

Ch
ai

rp
er

so
n 

SI. N
o 

Na
me

 

Sig
na

tur
e with

 
date

 

Sig
na

tur
es 

of
 

the Pee
r 

Tea
m 

Me
mb

ers
: Sov

t. 
Co

ego
 Kas 

Sea
l of

 
the 

In
sti

tu
tio

n 

Sig
na

tur
e of

 
the 

Hea
d of

 
the 

Ins
titu

tio
n 

Iha
ve gon

e 

thr
ou

gh
 the 

ob
ser

va
tio

ns
 of

 
the Pee

r 

Team
 as

 
me

nti
on

ed
 in

 
this

 

rep
ort

.

en
vi

ro
nm

en
t in

 
the 

co
lle

ge
.

9)
 

IQA
C be

 
mad

e 

mor
e 

eff
ect

ive
 for 

qu
alit

y 

en
ha

nc
em

en
t and 

res
ear

ch

8)
 

pe
rio

dic
als

 and be
 

au
tom

ate
d. 

7)
 

Lib
rar

y be
 

enr
ich

ed

in
 

term
s of

 
text

 

boo
ks,

 

ot
he

rw
is

e too
. 

for the 

ex
po

su
re

in
 

the area
 

wh
ere

6)
 

UGC
 

co
ns

or
tiu

m
 and UGC

 

5)
 

Ho
ste

l 
fac

ilit
ies

 
4)

 
res

ea
rch

ini
tia

tiv
e 

2)
 

Re
gu

lar

tra
ini

ng

or
 

wo
rks

ho
p on

 
Hi

ma
ch

al'
s Folk

 

son
gs.

of
 

1CT 

in
 

tea
ch

ing
 

lea
rni

ng
, 

pe
rso

na
lity

 

de
ve

lop
me

nt need
 to

 
be

 
ini

tia
ted

. 

1)
 

Co
m

m
un

ica
tio

n 

ski
ll,

co
mp

ute
r

lite
rac

y

am
ong the 

stu
de

nts and mor
e use 

(t
 is
 

not 

ne
ce

ss
ar

y to
 

in
di

ca
te all the ten 

Ind
oo

r and 

ou
tdo

or 

spo
rts 

fac
ilit

ies
 

nee
d to

 
be

 
str

en
gth

en
ed

. ref
ere

nc
e 

boo
ks,

 
jou

rna
ls and tea

ch
ers are not 

av
ail

ab
le and 

ele
ctr

on
ic cla
ss 

roo
m 

ex
ces

s to
 

be
 

req
ue

ste
d sho

uld
 be

 
pro

vid
ed for 

Boy
s.

Fo
rm

ing
 an

 
eff

ec
tiv

e 

reg
ist

ere
d 

Alu
mn

i 

ass
oc

iat
ion

 is
 

also
 

su
gg

est
ed

. hav
e 

pro
mi

sin
g 

fut
ure

. 

3)
 

New 

co
urs

es like
 

Tra
vel

&
 

To
uri

sm
,

Or
ga

nic

far
mi

ng
,

Ho
rti

cu
ltu

re 

bu
lle

ts)(Pl
eas

e

lim
it to

 
ten 

ma
jor

 

one
s and use 

tel
eg

rap
hic

 

lan
gu

ag
e) Se

cti
on

 IV: 
Re

co
m

m
en

da
tio

ns
 for 

Ou
ali

ty 

En
ha

nc
em

en
t of

 
the 

In
sti

tut
ion

 



{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }

